
 

 

 

Equalities Law  

Within  

Teaching 

 

 
 

 



Fairness in teaching and students is a vital part of a successful business or 

public body. It is supported by the law - the Equality Act 2010 - and of course 

also makes good business sense in running and developing an organisation 

such as ours here at T.T.R. 

The aim of the Equality Act is to improve equal job opportunities and fairness 

for employees, job applicants and students.  

Organisations should have policies in place so these outcomes happen and, 

just as importantly, to prevent discrimination. 

Under the Act, it is unlawful to discriminate against people at work or school 

because of nine areas termed in the legislation as protected characteristics: 

• Age 

• Disability 

• Gender reassignment 

• Marriage and civil partnership 

• Pregnancy and maternity 

• Race 

• Religion or belief 

• Sex 

• Sexual orientation. 

Key points 

If an employee or student believes they have been discriminated against, they 

will usually connect this to one or more of the nine protected characteristics 

listed above. But the way in which they have been allegedly discriminated 

against will determine which type or types of discrimination apply within their 

protected characteristic. 

Employees or students who believe they have been subjected to 

discrimination, or who believe they have witnessed discrimination in the 

workplace, should always be able to feel confident in raising the matter with 

their employer and or teaching facility and be assured that it will be taken 

seriously at all times. 

The Equality Act does makes certain exemptions and exceptions where in 

some limited situations treating employees and job applicants less favourably 

can be lawful. For example, in certain and rare circumstances, it may be lawful 



for an employer to specify that applicants for a job must have a particular 

protected characteristic under the Act. 

Both employers and their employees and students can be held responsible and 

liable for their actions where they discriminate. 

To effectively stay within the law, promote equality and prevent 

discrimination, an employer should have a policy in place so all employees and 

students know what is acceptable and expected of them as individuals and as 

part of the organisation. 

There are different options including policy changes, disciplinary procedures 

and mediation for handling concerns or complaints about discrimination. As an 

employer and teaching clinic/college we must be clear how we will handle such 

a matter. However, if the complaint is lodged by the employee/student as a 

grievance, then we as the employer must follow certain minimum procedures 

set out by law and can we can seek advice from organisations such as ACAS. 

Encouraging equality and preventing discrimination 

As an employer and teaching clinic/college it is important that we encourage 

greater awareness and understanding of the different protected 

characteristics, alongside ensuring we are tackling discrimination, this can help 

to reduce the chance of complaints, disciplinary action or an employment 

tribunal claim - and avoid the costs and disruption to the T.T.R organisation. 

At T.T.R we can improve team spirit - an employee or students who are being 

discriminated against are likely to be unhappy, less productive and de-

motivated, and this can have a negative impact on the whole 

workforce/teaching facility. 

Attract, motivate and retain staff and students and enhance an organisation's 

reputation as an employer and teaching clinic. If staff who have been 

discriminated against feel undervalued or 'forced out' and leave, the 

organisation will run up the costs of recruiting, training and settling in new 

staff when its reputation as both a business and employer may be damaged. 

Additional factors we at T.T.R endeavour to take into account include. 

The UK workforce and therapy industry is changing rapidly. For example, more 

people are continuing to work instead of retiring, women now make up almost 

half the workforce, around one in ten of the UK working age population are 



from an ethnic minority, while one in four primary school children are from an 

ethnic minority. 

Having staff at all levels from a wide range of backgrounds and skills can help 

develop a working/teaching environment that produces effective ideas and 

solutions that might not come from a smaller array of diverse groups. A diverse 

work/student force can also help T.T.R as an organisation better understand 

and meet diverse public/student expectations. 

Benefits of promoting equality and diversity 

Allows students a better chance of receiving quality training and qualifications. 

They are not disadvantaged and study and work within a workplace/teaching 

clinic/college that places value on the differences and expects an environment 

of fairness, dignity and respect. 

With the opportunity to develop skills and qualifications that will be recognised 

throughout the industry. 

At T.T.R we consult on a regular basis with bodies such as ACAS to ensure we 

are compliant with the law. 


